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Introduction Of Tameer Main Power

We understand that Employers today require more than a skilled candidate, they reach for
employees who are productive, exhibit a positive attitude and have the ability to become a
member of their team for long term. To introduce ourselves, we are a leading international.
recruitment consultant, which has associated with global clients to provide with best

manpower form different parts of Pakistan. We have a sincere and devotee team of

professional consultant contributing TAM manpower to diversify in all type of corporate
sectors. We have a track record of recruiting of professionals, technical and non technical
personnel, skilled, semi-skilled and un-skilled workers for corporate giants in Gulf, Middle
East and other countries. Because we listen and understand businesses and industries

better, we have been providing excellent quality service consistently under the license
number# MPD/2807/RWP/2009

The success combination of recruitment companies is to have the Right People, with the Right
Skill, to provide your organization with the Right Talent. This is a plan all companies aspire for
and few achieve. We GUARANTEE for the same. Civil. Mechanical & Electrical, Oil & Gas, I.T.
Finance & Marketing. Hospitality Industry & Management etch are some of the industry, we
have been catering since many long years. We hope that you will provide us opportunities to
serve your organization. Even if you are currently working with another accredited agency, we

request you to give our service a try. We wait for your positive reply.

Vision
To be the provider of choice for our client's recruitment solutions

To provide an integrated service meeting the labour market needs of employers and the employment needs
of job seekers

Mission

To be known as provider of highly-competent and success-driven candidates.To uphold the Standards of
Professionalism such as Competency, Integrity, and Moral values in providing recruitment solutions globally.
To maintain trust of our clients and job aspirants for the delicate handling of issues in the market as highest
priority for both the ends. To deliver reliable overseas talent management solutions to valued clients on a

.consistent and cost- effective manner, and foster long-term professional relationships with them.




Client Consultation

Due to our vast experience and expertise teamwork, we analyze the company's size, structure,
operations, culture and values to understand positions, role, define skill sets, knowledge,
experience, qualifications, personal behavior and core competencies required for the position.
We then utilize our industry knowledge to jointly assess the requirements and scope of the
positions to be filled.

Client Interview

Interviews are arranged between prospective candidates and the client. Privacy is

maintained for both the client and prospect.

Critical Preliminary Interview

Once located, initial interviews are conducted with those individuals who best match the
position criteria to evaluate the "fit" between the prospect and client. Interview questions
individually tailored to meet the role's requirement by addressing behavior, professional
knowledge, skill, previous work experience and personal style. Our objectivity produces
effective and efficient results.

Calibrated Offers

We could structure a compensation package consistent with the candidate's abilities
and the client's needs. Our position as intermediary allows us to calibrate a fair and
reasonable offer that is satisfactory to both parties.

Credential Certification

The credentials of selected prospects are certified including educational background
and professional accomplishments. A minimum of two reference checks conducted
per candidate specifically designed to address any areas of concen.

We commit to :

e A high and consistent standard of ethics.
Responsibility and integrity when dealing with your business and
potential staff.

e Attention to details on our internal process.

e Regular communication and follow up.

* Responsiveness to your needs and exceeding your expectations.

e We manage the entire recruitment process on your behalf.

Tameer manpower provides professional, thorough approach and rigorous quality assurance

programs, combined with a comprehensive and proven range of recruiting strategies,

screening and interview processes, provides a level of accuracy and consistency that

is unmatched in our industry. Our approach to staffing solutions has helped us produce

excellent results in matching the best available people for the job. An internal training policy

fosters quality management and indicative of our goal to continuously strive to exceed

our client's expectations.

We are committed to building mutually rewarding, lond-term relationships with the key people
who contribute to our business success These are our clients, associates, applicants, calleagues,
suppliers, partners and the communities in which we work. Akhlag Ahmed

Chief Executive



Tameer Manpower Streamlined Recruitment Process

 Client Consultation

e Client Interview © Q ©

e Critical Preliminary Interview

 Calibrated Offers

* Credential Certification

e Strategic Search Strategy Development & Research
* Written Reports

* Discussion with References

* Post Selection Services

* Written Candidate Criteria

e Candidate Orientation Program
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Empowering People!

Overseas Employment Promoters
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. LICENCE NO OP&HRD/5104/RWP/2024 Et“ e
Mr./Ms. Sheikh Akhlag Ahmed S/o Sattar Mohammad

Messer Tameer Manpower

| Whose phulogmpn:i‘efﬁxed above, is hereby authorized lo engage in assisting
 persons to emigratéffer the purpose of employment by obtaining or helping to obtain, for

Tion | them the necess: sage from Pakistan, subject to the provisions of the Emigration
STAMP
———  Ordinance, 197! Il of 1979), and the Emigration Rule, 1979.
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This Licarice omaffos on the thirfy fist day of Decenber, 2026 _— | Cm.)l@ Sl
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